
 

 

  

 



1 

  

 

 

 

 

 

Hosted on November 12th, 2016 at the Sudanese Community 
Cultural & Resource Centre, 129 Dagmar Street Winnipeg, 
Manitoba Canada R3A 0Z3 

Hosted by Manitoba Women 4 Women of South 
Sudan 
 

 

Final Report: Women’s Peace Table on South Sudan 
Deng, Gowriluk, Leclerc, Mayuom, Andrea (2017) 

 



2 

We would like to begin by respectfully acknowledging that we are grateful for being welcomed 
on Treaty 1 territory, and we thank our Indigenous peoples for opening their doors to our 
community. We extend special thanks to the organizations which supported, contributed and 
collaborated to the success of the Women’s Peace Table on South Sudan.  

Institute for International Women’s Rights – Global 
College 

The Institute for International Women's Rights - Global College provides opportunities for 
research, learning, dialogue, and action on women's rights in collaboration with groups and 
organizations within the University, such as the Institute for Women's and Gender Studies, 
and in the larger community, such as the Winnipeg branch of UN Women. 

Institute for International Women’s Rights - 
Manitoba 

IIWR-MB is a community focused organization, reaching out to diverse individuals and 
organizations in Manitoba that are working in the general area of women’s rights. They are 
incorporated as a not for profit organization in the Province of Manitoba. 

Rotary Peace Partners 
Rotary International District 5550 inc. World Peace Partners (“WPP”) inspires, promotes and 
facilitates in collaboration with other organizations locally, regionally and globally grassroots 
understanding, goodwill, peace and compassionate actions through education, example and 
service above self. District 5550 is an evolving international centre for peacebuilding human 
rights and compassionate action. 

The Global Network of Women Peacebuilders 
The Global Network of Women Peacebuilders (GNWP) is a coalition of women’s groups and 
other civil society organizations from Africa, Asia and the Pacific, Latin America, Eastern and 
Western Europe and West Asia mostly in conflict-affected countries that are actively involved 
in advocacy and action for the full and effective implementation of the Security Council 
resolutions on women and peace and security.  

Immigrant and Refugees Community Organization 
of Manitoba  
IRCOM strives to empower newcomer families to integrate into the wider 
community through affordable transitional housing, programs, and services. 
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Manitoba Women for Women of South Sudan  
South Sudan: A History  

A former British colony, Sudan gained independence in 1956. Following independence from            
Britain, Sudan suffered through two civil wars during the 20th century, the first from 1955 to                
1972, and again from 1983 to 2005. The latter conflict was concluded by the signing of the                 
Sudanese Comprehensive Peace Agreement (CPA) in 2005, which also granted southern           
Sudan the right to vote in a referendum to decide its independance. On July 9th, 2011, South                 
Sudan declared its independence, with Juba as its capital. In 2013, an inter-ethnic conflict              
emerged, incited by divisive South Sudanese leaders, culminating again in civil war.   

Manitoba Women for Women of South Sudan  

Manitoba Women for Women of South Sudan (MW4WSS) was established in April of 2011 
prior to South Sudan’s declaration of independence. Its membership consists foremost of 
South Sudanese emigres living in Manitoba,  as well as Canadian allies.  

MW4WSS was created in order to bring women together to explore and discuss issues faced 
by themselves, their families, and the South Sudanese community at large. Having an 
independent women’s organization was deemed necessary in order to ensure that women felt 
safe, heard, empowered, and engaged in the politics of South Sudan. 

Manitoba Women for Women of South Sudan’s Purpose  

Manitoba Women for Women of South Sudan (MW4WSS, in short W4W) is a corporation 
without share capital that advocates for access to education, economic and social 
development, improved health services, and respect for human rights and women’s rights for 
South Sudanese women and children in Manitoba and South Sudan.  

W4W’s advocacy is directly informed by the experiences of women in South Sudan who work 
to create a more equitable and democratic nation.  

 

 

Women’s Peace Table Worldwide  
Founded by Irene Santiago, Women’s Peace Tables were set up worldwide for the month of 
October or November 2016 as a campaign aimed to liberate and raise awareness. The goal of 
the campaign was to ensure that women play a key role in leadership and decision making 
around the world, especially when it comes to matters of peace and security. Unless women 
are present at the table, peace will not be achieved. 

Communities all over the world created peace table events for diverse individuals of varying 
age and gender to engage in dialogue about gender issues facing women in their communities. 
Communities were also encouraged to explore what impacts women can have locally, 
nationally and internationally if they were included at the table. 

As a broad movement, women peace tables worldwide aimed to influence political will at 
local, national, and international levels in order to end war and start working towards peace. 
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However, peacebuilding cannot be achieved if women are not included in leadership and 
decision-making. 

 

Diaspora Communities in Winnipeg, Canada 
While the peace table focused primarily on the empowerment of South Sudanese women, it 
was acknowledged that these women belonged to a number of diverse communities, all of 
which had to be included. This meant inviting not only South Sudanese women, but also 
South Sudanese men, youth, members of the broader African diaspora in Winnipeg, as well as 
members of the Council of South Sudanese Communities of Manitoba (COSSCOM) with 
whom W4W collaborate. Respect was also paid to Christian and Muslim faiths, as well as 
Indigenous traditions as the event took place on Treaty 1 Territory, homeland of the Métis 
Nation. Collectively, the peace table sought to form alliances between peoples of different 
faiths, ethnicities, nationalities, and genders, all in pursuit of the empowerment of women.  

Creating an inclusive event meant forging connections between individuals and organizations 
within and outside Winnipeg’s South Sudanese community. These connections were 
necessary, as W4W lacked the resources needed to independently run such an event. However, 
despite cooperating with other organizations, it was important to stress that the leadership 
roles and decision making authority rested with W4W. This is best exemplified by the booking 
of the Sudanese Community Cultural and Resource Centre, a resource controlled by the 
COSSCOM, who were willing to offer a venue for what was specified as a W4W event.  

Religious tensions existed, notably between Christians and Muslims, and there was much 
debate about whether or not religious ceremonies would be performed at the event, as well as 
whether or not both religions would be given an equal presence. Similarly, tribal boundaries 
were also a source of contention, with some members of the community raising concerns 
about Dinka dominance within the planning stages of the event.  

 
 

Meetings, Funding, and Delegation of Jobs  
Meetings were held to discuss the peace table on what was approximately a bi-weekly basis 
for three months leading up to the date of the event. Meetings were structured to strike a 
balance between being inclusive and productive. The larger bi-weekly meetings would usually 
be held at Global College, which was kind enough to provide a room where members of 
W4W, the broader South Sudanese community in Winnipeg, students from the University of 
Winnipeg - Global College, members of the International Institute for Women’s Rights - 
Manitoba, as well as Rotary Club of Winnipeg members could meet, set priorities for the 
event, and allocate tasks to volunteers. Conversely, smaller working groups were formed, and 
would meet frequently at Wesley Hall, at the University of Winnipeg. These working groups 
were kept small and made up of key members to allow for prompt decision-making. At the 
same time, these working groups remained responsible to the decisions made by the larger 
planning group. Similarly, meetings were often held between individual members to discuss 
allotted tasks and any difficulties that came up while completing those tasks.  

We wish to voice our appreciation for the assistance provided to us by Global College and the 
University of Winnipeg, which not only provided facilities but also offered us subsidised 
printing, as well as covered the cost of a few smaller but significant expenses. Additional 
financial assistance was provided by Rotary Club of Winnipeg, which provided us with a 
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generous grant. Some of this grant was subtracted to allow members of W4W to attend a 
Rotary luncheon, a valuable opportunity to promote the the peace table and establish stronger 
ties between the two organizations. An additional small but helpful grant was provided by the 
Institute for International Women’s Rights Manitoba, for which we are very grateful.  

A critical path, or working list of tasks that needed to be completed prior to and during the 
event,  delineated tasks for volunteers, and helped structure the meetings that took place with 
the larger community group, the working groups, and between individuals. The critical path 
was an organic document, changing as new information and ideas became available. This 
ensured that as the situation changed, so did the tasks allotted to volunteers. 

Volunteers were sourced from a number of places. A large number came from the University 
of Winnipeg and Global College. In addition, a number of younger volunteers came from 
Immigrant and Refugee Community Organization of Manitoba (IRCOM). Honorariums were 
established for four members, two paid out by W4W, and the other two by Global College. 
These were created for students who dedicated significant amounts of time working on the 
peace to ensure that the event was a success.  

 
 

Presentations and a Call to Action  
Elizabeth Aluk Andrea, President of Manitoba Women for Women of South 
Sudan 

Women 4 Women of South Sudan President, Mrs. Elizabeth Aluk Andrea, gave a presentation 
on her involvement in the Western Lakes Peace Initiative in the Lake State region of South 
Sudan. 

The Western Lakes Peace Initiative’s members had been in contact with local chiefs in South 
Sudan for a year prior to their arrival. In addition, they had regularly consulted with local 
women and girls in Juba as a way of ensuring women from the diaspora, women and girls in 
South Sudan, and local chiefs, would all be included in the peace process. This also ensured 
that the Western Lakes Peace Initiative could be integrated with the goals of Women 4 
Women of South Sudan, whose objectives include inter-generational collaboration, as well as 
collaboration between locals and members of the diaspora. 

For two weeks the Western Lakes Peace Initiative established a base of operations in Rumbek, 
venturing into the more rural areas of the Lake State region, seeking out “cattle camps” where 
young uneducated men drawn into local militias frequently meet. Here they engaged in 
discussions with these young men, seeking to find the source of intra-tribal tensions and find a 
means to reconciliation. These discussions were also inclusive of tribal leaders, so as to reflect 
the diversity and complexity of tribal conflicts. These cattle camp consultations were preceded 
by five days of talks between different tribes to find a way of achieving sustainable peace.  

While there, Mrs. Aluk Andrea discussed the issue of violence against women. Perhaps 
amongst the most troubling was the way in which violence against women was normalized 
and treated as a daily occurrence, many women referring to acts of rape and sexual assault as 
“the men charging up,” analogous to a phone or electronic device charging its batteries in 
order to function.  

As fruitful as these talks were, keeping sustainable peace will prove to be a difficult process. 
Providing security is a difficult task for Juba, as much of the conflict is taking place in rural 
South Sudan, far from the urban centres where the government presence is greatest. No less 
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detrimental to the peace process is the lack of gun control, which the government in Juba must 
play a role in providing. 

Hon. Marilou McPhedran, Senator   

A presentation was given by the Honourable Senator Marilou McPhedran outlining the key 
international human rights and human security instruments that could be used by members of 
the South Sudanese diaspora in Canada, along with other Canadian allies, to affect positive 
change and bring peace to South Sudan.  

United Nations Security Council Resolution 1325 on women, peace, and security (2000) 
serves as one of these instruments. The resolution recognizes that armed conflict impacts 
women disproportionately, and advocates for the participation of women in social and political 
life, the protection of children, and the prevention of violence as a way to elevate women in 
conflict zones from victims to peacebuilders and decision-makers. A reference point for the 
implementation of UNSCR 1325 has been the Dutch National Action Plan (NAP) on women, 
peace, and security, which first implemented in 2007 still stands as a model for 
gender-inclusive peacemaking, with three ministries, four research institutions, and over thirty 
civil society organizations signing on, reflecting broad citizen engagement in the consultation 
process. Subsequently, Canada’s NAP expired as of March 2016, creating an opportunity for 
peacebuilding organizations to submit reports and have their distinct voices reflected in the 
renewed action plan. 

The United Nations Sustainable Development Goals (SDGs) also continue to function as a 
framework aiding in the realization of peace and women’s rights. Goal 4 advocates for 
inclusive and equitable access to quality education, with a focus on promoting a culture of 
peace and nonviolence. Similarly, gender equality and peace are at the heart of goal 5 on 
gender equality, and goal 6 on cultivating a culture of peace. The SDGs function alongside the 
United Nations Convention on the Elimination of all forms of Discrimination Against Women 
(CEDAW). 

Putting pressure on the Canadian government will be necessary to see the adoption and 
implementation of the goals set by UNSCR 1325 and subsequent interconnected resolutions, 
as well the SDGs, and CEDAW. These policies must integrate women’s civil social leadership 
and organizations, particularly those representing marginalized women, in order to achieve 
equitable representation, broad civic participation, and sustainable peace. 

Social media campaigns will be key to achieving that broad civic participation. The Women’s 
International League for Peace and Freedom (WILPF) has launched its #movethemoney 
campaign, calling attention to the fact that gender equality serves as the best indicator of 
peace, yet only 2% of global funds are spent on gender equality. Social media campaigns of 
this type will be needed to mobilize the public in demanding government here in Canada and 
abroad take more immediate action to ensure women’s representation in politics and the 
peacebuilding process. 

 
 

Social Media, Expenses, Discussion, and Audio 
Equipment  
 
Several challenges were noted prior to, during, and after the peace table. The following 
recommendations are offered to help others facilitate successful future peace tables. 
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The first issue encountered pertains to the low levels of technological proficiency amongst 
newcomers and diaspora communities. We aimed to be attentive to the dietary needs of 
attendees, ensuring that the food provided for the event would not affect anyone’s allergies. 
Furthermore, we wished to have rough estimate as to how many people might attend so that 
we could estimate our expenses and budget accordingly, as well as ensure that we had 
adequate facilities, food, and ample time for everyone to engage in discussion. We intended to 
do this by means of a Facebook event page which linked to an Eventbrite page where people 
could register to attend (https://www.facebook.com/events/187742291666014/).  
 
Unfortunately, many members of the Winnipeg’s South Sudanese community did not use 
social media, and so neither the Facebook event page or the Eventbrite page offered any 
accurate estimate as to how many people might attend. Anticipated attendance was under 
one-hundred people, but ended up being approximately one hundred and fifty. This resulted in 
the community centre being cramped, with time for discussion being limited, and volunteers 
being requisitioned to buy more bottled water several times. As a result, the space had to be 
reformatted, and the structure of discussion changed to ensure that all partaking felt included.  
 
At this, we believe we were successful, but not without some difficulty. Regular checkups 
with people connected to the community, as well as use of person-to-person communication 
and printed sign up sheets might be helpful in creating an estimate of how many people might 
attend, and would allow planners to adjust accordingly. Furthermore, a more accurate picture 
of attendee’s dietary concerns may be helpful to avert the risk of illness or injury, if food is 
provided. 

 
A related issue was finance. We had underestimated how many people would be attending, as 
previously mentioned, which resulted in people being sent out to buy more drinks and food as 
the event went on, adding expenses we had not budgeted for, and creating a trail of receipts 
from people who would need to be reimbursed later on. This both added to our costs, while 
creating more work. Better census information would help to resolve this problem, but given 
that attendance cannot be predicted accurately it is probably safe to overestimate expenses by 
a fair bit. Additionally, designating specific people to buy food or anything needed will help 
ensure a less complicated reimbursement process. As a final note on the subject of finance, 
accurate records of expenditures, namely from receipts, must be provided. We encountered 
people who were not able to provide any receipts after providing food, and we were forced to 
take their word. While there was no reason to believe that anyone had taken advantage of 
W4W, it is nonetheless important that finances are transparent, and that people can be held 
accountable.  
 
The following two challenges pertain to the round table and group discussions. It must be 
noted that the following is not a criticism of those who helped write questions for the 
discussions, as they did excellent work. However, reflecting on the notes collected from the 
discussions, it becomes apparent that specific questions steer conversation in a specific 
directions, leaving some topics ignored, or explored less in-depth. Being provided with a long 
list of formulated questions that are generic but address a wide range of topics might help 
peace table planning groups generate further and more diverse questions. Sharing ideas 
between peace table planning groups might also offer new ideas. Furthermore, facilitators for 
breakout groups should be encouraged to explore other questions, generated either by 
themselves or members of their discussion groups. Nonetheless, creating a list of possible 
questions beforehand and providing them to discussion groups did help facilitate discussion, 
and we recommend that all other peace tables try this as well. 
 
Lastly, it is worth recommending that note-takers be asked to take in-depth notes with greater 
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detail. While the notes we were able to review were helpful, they were often difficult to read, 
and were often too short to glean any valuable information from. Using audio recording 
devices such as an iPod or smartphone during breakout groups to record discussion would be 
helpful as it would gather all information - albeit this would entail participants having to 
consent to being recorded. To add to this, it is advised that a test recording be performed prior 
to the event, as background noise can often drown out quieter speakers and render the 
recording incoherent. It is advised that a direct line to a computer or recording device from the 
microphone(s) being used is employed. Unfortunately, many of the recordings, as well as the 
notes we gather were unusable for the aforementioned reasons, and we hope that future peace 
tables can avert these problems.  
 

 

Three Main Factors Contributing to the Conflict in 
South Sudan: 

● Tribalism 
● Patriarchy 
● Regional Isolation  

  
Tribalism stood out as one of the key obstructions to the realizations of peace in South Sudan. 
Asymmetric power has proven to be a hindrance to the peace process, as politically dominant 
tribes are reluctant to work with marginalized tribes.  
 
Armed conflict is the result of this asymmetry in political power between tribes, and is fueled 
foremost by the prevalence of firearms. As one discussion group insightfully noted, firearms 
constitute a resource and a means to power. However, men, who serve as tribal leaders, and 
young boys who are utilized as soldiers, monopolize this resource. Firearms, therefore, serve 
as both a means to patriarchy and conflict, as intra-tribal violence solidifies tribal lines, 
enforcing patriarchal systems, and empowering male tribal leaders.  
 
These tribal lines become particularly pronounced in rural areas, which often fall outside of 
the purview of the South Sudanese government in Juba or the international community. 
Elizabeth Aluk Andrea affirmed this point, noting that areas such as Rumbek in the Lake State 
region, Abeyie, and Wau are amongst the most conflict-ridden due to a weaker government 
presence. Several discussion groups agreed that intervention on the part of the international 
community to provide security and quell these tribal conflicts in rural areas would be 
welcome. It can be concluded that arms control will be necessary to ease conflict and 
dismantle patriarchal systems brought on by tribalism.  
 
Conversely, a number of grassroots approaches were presented as alternatives to governmental 
action. Furthermore, these grassroots approaches better serve to empower marginalized 
constituencies, namely women and children. 
 
Experiences that are transcendent of tribal boundaries can serve to bridge the gap in 
communication and cooperation between tribes. Funds allocated for arms could be better spent 
on gender equality projects, education, and childcare. This is something women, regardless of 
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their tribal affiliations, could support, and could result in collaboration between women of 
different tribes, bringing down tribal boundaries. In fact, such a campaign already exists on 
social media knows as #movethemoney, created by the Women’s International League for 
Peace and Freedom. As they point out, the best predictor of peace in a country is gender 
equality, and this would apply to South Sudan as well, as advocacy for funding for women and 
children could help quell tribal tensions. 
 
 

Women Leaders in South Sudan and Abroad  
 
Creating antonymous women’s organizations will be key to ensuring that women have a 
distinct voice and a role to play in the peacebuilding process. However, there are a number of 
steps that will have to be taken, as well as obstacles to overcome, to ensure that these 
organizations remain autonomous and effective. 
 
In order to enable women’s participation in peace organizations, certain resources and services 
will need to be provided. Key amongst them will be childcare, as many women are made 
responsible for childrearing, preventing them from engaging in peacebuilding outside the 
home. Similarly, women are often made responsible for providing food for their families, 
which can be incredibly time consuming in low-income households. Helping to remedy food 
insecurity, as well as providing child care services, can both double as a means of enabling 
women’s engagement in activism, politics, and the peace process. Lastly, education will be 
key to enabling women’s civic participation. Of note, education in languages (English and 
local) as well as democratic practices will be needed to spread an inclusive political system in 
South Sudan. It is worth mentioning that the aforementioned problems do not merely afflict 
households in South Sudan, but here in Canada as well, and domestic policies here could 
allow women in the South Sudanese diaspora in Canada, as well as other women allies, to play 
a role in the peace process, assisting in fundraising, networking, or even going to South 
Sudan. Ensuring that women here in Canada have the funds and support to participate in peace 
organizations will be the first step, and will require collaboration between government and 
non-for-profit organizations.  
 
Ensuring there is sufficient funding for these organization will be necessary, but it was also 
suggested that corporate accountability will be needed as well. Resources in South Sudan are 
frequently extracted by private companies under questionable circumstances, and revenues 
from those resources often do not make their way to the public. Ensuring that resource wealth 
makes its way to gender-equality projects in South Sudan will be needed.  
 
Gender roles constitute a complex issue that was seen as a necessary to address in order to 
enable women’s participation in South Sudan’s peace process. From a grassroots perspective, 
women’s domestic work was seen as something that requires greater recognition. Similarly, it 
was agreed upon that women deserved greater decision-making power in the home. The 
empowerment of women in the home could persuade many to become involved in the peace 
process, recognizing that their influence can extend into the public sphere. Conversely, some 
women showed interest in promoting women to higher political office. One solution identified 
was constitutional amendments (not specified whether Canada or South Sudan) to ensure more 
women in politics through affirmative action policies. Furthermore, many showed a 
willingness to accept women of any background being elected or appointed to higher offices, 
regarding it as a victory for women as a whole.  
 
Challenging male gender roles was also seen as part of the peace process. It was stressed that 
men should be educated on their role in the home as well, as their responsibility as income 
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providers is to their families foremost, and that it is irresponsible to abandon your family to 
fight in conflicts. Outside of the home, it is import to assert that women hold leadership roles 
within autonomous women’s organizations, and that men, whether patriarchs in the home, or 
community, do not have the authority to impede on women’s political activism. While gender 
alliance is seen as necessary, it seemed as though many women were more concerned with 
dismantling gender roles that disempower women, and creating spaces where they can feel 
safe and free of patriarchal imposition. Before men can be allies, it will be necessary to ensure 
that women feel safe to express themselves freely, and able to engage in independent 
decision-making.  
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Prior to the Peace Table  

 

 Above: Children, Rumbek, South Sudan.   

 

Above (left to right): Rotary World Peace Partners District 5550 co-chair David 
Newman, Rebecca Deng of the Winnipeg Women’s Resource Centre in Bor, Senator 
Marilou McPhedran, and Manitoba Women for Women for South Sudan (MW4WSS) 
President Elizabeth Aluk Andrea at the November 2nd, 2016 Rotary Club of Winnipeg 
Luncheon promoting the peace table and celebrating the long-standing partnership 
between RWPP and MW4WSS.  
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Agenda and Questions for the Breakout Groups  
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Photographs of the Peace Table  

 

 

Above (2): Sudanese Canadian Community Centre, Winnipeg, Canada, where the peace 
table was hosted. (Photo credit: Institute for International Women’s Rights Manitoba)  
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Above (2): Over two-hundred people attended the peace table. (Photo credit: Institute 
for International Women’s Rights Manitoba)  

 
Above:  Special guests Leslie Spillett, Executive Director, Ka Ni Kanichihk Inc. 

Final Report: Women’s Peace Table on South Sudan 
Deng, Gowriluk, Leclerc, Mayuom, Andrea (2017) 

 



15 

 

Above: Dr. Anna Snyder speaks to the peace table. (Photo credit: Institute for 
International Women’s Rights Manitoba)  

 

Above: Manitoba Minister Responsible for Status of Women Rochelle Squires.
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Above: Member of Parliament for Winnipeg Centre, Dr. Robert-Falcon Ouellette.  

 
Above: The Honourable Senator Marilou McPhedran.  

 

Above: Manitoba Women for Women of South Sudan President Elizabeth Aluk Andrea.  
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Above: Co-Masters of Ceremonies, Akech Mayuom-Deng (left) and Reverend Reuben 
Garang.  

 

Above: Victoria Masio speaking at the peace table. (Photo credit: Institute for 
International Women’s Rights Manitoba)  
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Above (2): Smaller breakout groups allowed for more inclusive discussions. (Photo 
credit: Institute for International Women’s Rights Manitoba)  
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Above: Special guests Leslie Spillett, Executive Director, Ka Ni Kanichihk Inc., and Judy 
Wasylycia-Leis, former Member of the House of Commons of Canada, and former 
Manitoba Minister of Culture, Heritage, and Recreation. (Photo credit: Institute for 
International Women’s Rights Manitoba)  
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Above (2): South Sudanese food and drink served as part of the event.  

 
Above (left to right): Senator Marilou McPhedran, Director of the Peace Operations, 
Stabilization and Conflict Policy Division, Global Affairs Canada Anne Burgess, 
President of MW4WSS Elizabeth Aluk Andrea, Rotary World Peace Partners District 
5550 co-chair David Newman. 
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Above: Closing candle ceremony.  
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Notes from the Breakout Groups  
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AGENDA 
Annual General Meeting of Manitoba Women For Women of South Sudan 
October 29th, 2017  
 
Welcoming- Esterina Ludo 
Opening Reflection Mercy Yel 
 
 
Introductions Meeting-Akech Mayuom Deng 
Adoption of the Agenda  
Approval of Minutes from September 26th, 2017  
Approval of Annual Report. 
Approval of Financial  Report by the Auditors for the Fiscal Year 2016 (14.01)  
Resolutions submitted prior to the AGM 
Resolutions from the Floor  
Election or rectifying of the MW4WSS Board of Directors  
Appointment of Director(s) by the Board of Directors, if any  
Appointment of Auditor(s)  
 
Acknowledgments 
 
Introduction of Keynote Speaker: Arek Donato Manyang 
Key Note speaker:  Ariana Yaftali  

 
A story of Empowering of Afghanistan Women and 

Common Struggle of Women in a War torn country, and Peace and 
rebuilding, Diaspora Role. 
 
Thank you to Speaker. 
Announcements.  
 
Closing  
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*Quorum for the Annual General Meeting is a majority of those present in person and 
eligible to cast their single vote.  
*Proxy votes are allowed, provided that the designated member(s) have notified the 
secretary prior to the meeting 
 
Proposed Board of Directors Slates for the 2017 AGM  

 
 
President  Elizabeth Aluk Andrea 
Vice President for Youth Outreach Akech Mayoum Deng  
Vice-President for Administration  still vacant 
Secretary  still vacant  
Assistant Secretary  Mercy Yel  
Treasurer  Esterina Ludo 
Assistant Treasurer: Regina Diing 
Communications Officer  Elizabeth Elijah  
Assistant Martha Maketh 
 
 
Thank you to those who served during the last 5 years 
Arek Donato Manyang 
Rebecca Atet Deng 
Elizabeth Aluk Andrea 
Veronica abraham 
Sandy Dominic Deng 
Mercy Yel 
Anorina Kahka 
Joespphine Mayek 
 

 

Thank you 
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Overview 

 
The year beginning March of 2016, and ending March of 2017 was 

successful for Manitoba Women for Women of South Sudan (MW4WSS). In 
2016-2017, $320.00 in membership fees were generated.  

On November 12th 2016, in cooperation with Peace Tables 
Worldwide, the Institute for International for Women’s Rights Manitoba, the 
Institute for International Women’s Rights Global College, The Global Network 
of Women Peacebuilders, and with funding from Rotary International District 
5550 World Peace Partners (RWPP), MW4WSS hosted a peace table at the 
Sudanese Community Cultural & Resource Centre, which attracted over 
two-hundred attendees, including medias. Financially, MW4WSS incurred a 
loss of $380.97, but the event was a success, both in terms of empowering 
women, as well as encouraging community involvement in the peacebuilding 
process. Furthermore, the media presence also drew attention to the systemic 
repression of women in South Sudan, as well as the positive work being 
conducted by the diaspora community here in Winnipeg. 

On April 9th, 2017, MW4WSS sponsored in event alongside RWPP 
that featured peace activist, West Point graduate, and author, Paul K. 
Chapell. Light refreshments were served at a small cost $ 60.00 to MW4WSS, 
but offered members of both organizations, as well as the general public, an 
invaluable opportunity. .  

In October of 2017, MW4WSS became a part of the Global Network of 
Women Peacebuilders’ Girl Ambassadors for Peace program (GA4P), an 
organization that empowers young women by teaching them skills that are 
valuable to their communities. We are honoured to be a part of the GA4P, and 
look forward to fundraising for the program in 2018.  

 
Balance and Income 

 
As of the beginning of March 2016, Manitoba Women for Women for 

South Sudan had an account balance of $4,563.79.  
Eleven cheques were issued using the MW4WSS chequebook, 

(cheques numbered 1, 3-9, 11, and 14) , totalling, $1,347.66 as of October 
6th, 2017. A withdrawal was made on October 25th, 2016 to pay for costs 
associated with the upcoming Peace Table, totalling $167.10. An additional 
withdrawal was made on April 7th, 2017, used to pay for personal costs 
incurred by members during the Peace Table, totalling $522.25. This brings 
the total expenditure between the beginning of March 2016 and October 6, 
2017, to $2,037.01.  

In the aforementioned timeframe, three deposits were made. On 
January 7th, 2017, a deposit was made for $816.00, representing the 
donation made to MW4WSS by RWPP and privately by Mary Scott ($730.00 
and $86.00, respectively). Deposits were also made on March 22nd, 2017 for 
$320.00 (2017 membership fees), and October 6th, 2017, for $100.00. Total 
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deposits from the beginning of March, 2016, until October 6th, 2017, total 
$1,236.00.  

The account balance as of October 6th, 2017, is $3,762.78.  
 
 

 
Women for Women of South Sudan Inc.  
Financial Statement  
Year Ending Dec 31, 2016  
 
Statement of Financial Position  
As of October 6th, 2017 

 

 2017* 2016 2015 

Net 
Assets  

$ 3,762.78 $ 3,970.69 $ 4,563.7  

 
Statement of Operations  
As of October 6th, 2017 

 

 2017* 2016 2015 

Revenues  $ 1236.00 - $ 1,032.50  

Expenses  $ 1,443.91 $ 593.10 $ 150.52  

Excess of 
Revenues 
over 
Expenses  

$ -207.91 $ -593.10 $ 882.18 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
*2017 figures include only up until October 6th, 2017  
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Manitoba Women for Women of South Sudan: 2017-2018 
Board of Directors  
  
  
 
 Elizabeth Aluk Andrea: President 
 
Pasquina Zemangi: Vice-President  
  
Akech Mayuom-Deng: Vice President Youth Outreach 
  
Mercy Yel: Acting Secretary 
  
Esterina Ludo: Treasurer 
  
Regina Diing: Assistant Treasurer 
  
Elizabeth Elija: Communications Officer 
  
Martha Maketh: Assistant Communications Officer 
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